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• ALL MAINTAIN AN OPEN-DOOR POLICY TO GOOD FAITH 
REPORTS







• The Compliance Officer, in consultation with the Compliance Committee and Human Resources, is responsible for
determining appropriate disciplinary actions for compliance violations. The Compliance Officer will impose
disciplinary actions after conferring with Human Resources and Carolina Therapy’s management team, in accordance
with Carolina Therapy’s written policies and procedures. Factors to be considered in determining appropriate
disciplinary actions include whether the offense constitutes a violation of state or federal law; whether the offense is
repeated despite counseling and/or training; the individual’s work record; and the impact the conduct has on Carolina
Therapy. Potential disciplinary actions include:

* Counseling and verbal warning

* Written reprimand placed in employee’s personnel record

* Probation

* Temporary suspension

* Termination of employment

• Conduct that constitutes fraud, abuse, or a violation of the Anti-Kickback Law or other state or federal compliance
law may be grounds for immediate termination. A recommendation to terminate employment may be issued by
management or the Compliance Officer and must be approved by the Human Resource Officer.

• A workforce member who violates Carolina Therapy’s compliance policies or state or federal law may also be
required to reimburse Carolina Therapy for any losses or damages suffered by Carolina Therapy as a result of the
individual’s non-compliant conduct.












